COACH’S CODE OF CONDUCT & RESPONSIBILITIES

Because working with young people is both a responsibility and a privilege, the importance of this position of authority and leadership cannot be underestimated.  All Head and Travel MAYHA coaches are required to have completed the necessary USA Hockey Coaching certification as required by USA Hockey.  Anyone interested in coaching in any capacity for MAYHA must fill out a coach’s application.  The application can be obtained from the Youth Hockey Director or Coach and Player Development Director. The completed form will be given to the Youth Hockey Director or Coach and Player Development Director.

All coaches will abide by the standards contained in the Coach’s Code of Conduct and Responsibilities.  If the standards are violated, the coach may be subject to immediate suspension or dismissal as a coach in MAYHA.  All coaches will be provided an opportunity to explain their actions to the appropriate Discipline Committee (on-ice/off-ice); however, all decisions of the Discipline Committee regarding suspension or dismissal are effective immediately upon rendering a decision.  In the event of a dismissal or a suspension for greater than four weeks, the coach may request, in writing, a review of such suspension or dismissal by the Board of Directors of MAYHA.  The decision of the Board of Directors shall be final and binding.  Coaching is a privilege and not a right, and a coach may be dismissed without cause.

TEAM/PLAYER DISCIPLINE

MISSOULA AREA YOUTH HOCKEY ASSOCIATION

The Team Head Coach is responsible for team and player discipline.  The Team Head Coach is responsible for team and player activity both on and off the ice.  All discipline problems should be reported to the Youth Hockey Director or Coach or Player Development Director who will then forward the report to the appropriate Discipline Committee (on-ice/off-ice).

RECOMMENDATIONS

· At pre-season meeting, coach will explain team/association rules—expectations to players and parents.

· Corporal discipline will not be tolerated.  A coach should not strike a player under any circumstance

· Methods of Discipline (suggestions):

· Penalty box

· Pick up pucks

· Clean locker room

· Miss practice

· Miss line shift (bench)

· Miss games

· Parental meeting

DISCIPLINARY GUIDELINES FOR PLAYERS BY COACHES

The following guidelines are recommended for dealing with discipline problems:

· A coach will explain how he/she plans on dealing with discipline problems at the beginning of the season so both players and parents know beforehand.

· A player should be given a warning before action is taken.  Disciplinary action, whether it is push-ups, sitting in the penalty box, etc. should be left up to the coach.  If the problem persists, the player will be asked to leave the practice.  If a problem still persists, the coach should consult with the parents and ask the Youth Hockey Director to become involved to alleviate the situation.

· During a game, the coach has the right to bench a player for a period or the remainder of the game, depending on the severity of the problem.

· Foul language will not be tolerated before, during or after practices or games.

· Players, who miss practice (unexcused), do not have the right to play in the next game, as decided by the coach.

· The coach should be responsible for leaving the locker room clean after practices and games.  Cooperation by all players is mandatory.

RECOMMENDED MINIMUM DISCIPLINARY GUIDELINES

The Parent/Coach team should first handle minor disciplinary issues.  If these attempts fail or the violation is more serious, the following guidelines will apply.

There are two types of violations.  They will be classified as follows:

MINOR: Offenses that typically involve only the player such as inappropriate language, curfew violations, and tobacco and alcohol possession.



Step 1:  Appearance before the disciplinary committee and official warning



Step 2:  Games suspension; 1-week practice suspension and 2 hours rink labor



Step 3:  Appearance before Board, written report to Board of Directors, long-term 

 suspension or expulsion

MAJOR:  Offenses that are more serious in nature which involve other persons and/or their property, such as: theft, destruction of property, Match Penalties, fighting or attempts to injure, drug and alcohol use or possession, and weapon violations will result in an appearance before the Board, written report to Board of Directors, long-term suspension or expulsion.  All restitution for damages must be paid in full prior to any player being allowed to re-enter the program

These are recommended minimum guidelines only.  Each case will be handled individually.  Disciplinary actions may include any one or a combination of the penalties listed in that step.  Parents will be contacted for each referral.  The league will handle violations of the code.  Legal involvement will be pursued when appropriate.
Coach’s Signature:                                                                  . Date:                                   .
